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City Manager/City Administrator
Experienced and politically savvy public sector leader with over 31 years of public sector experience

CTO^ffici^^^^^^ administrator in Washington and Oregon. Successful in driving^owth, efficiency, and high-performance governance for municipalities. Demonstrated expertise
balancing complex budget priorities and working effectively with local and regional stakeholders
inc uding residents, elected officials, employees, and corporate partners to achieve results.

Core passion: Clearly defining the positive vision each community has for its future and workina in
partnership with the Council, staff and residents to make their desired state a reality.

Career History & City Demographics

City of Carnation WA February 2015-March 2017; City Manager

Prothman Co. 06/01/2014 tol2/31/2014; Recruiter,

City ofRidgefleld WA 9/2012-11/2014; City Manager

City of Central Point OR 9/2002-8/2012 City Manager

City of North Bend, WA 2/1996-8/2002 City Administrator

City of Burlington WA 9/1992-1/1996; City Administrator

City ofColfax 5/1989-8/1992; City Administrator

Key Skills & Qualifications

Budgeting & Financial Leadership
Extensive background in municipal budgeting working with staff and elected officials to develop
balanced, project-focused budgets that further the strategic goals of the community. This experience
includes presenting balanced budgets without serious impacts to service even through the intense
challenges of the 2008-2010nationwide economic recession. Additional budgeting and finance
experience includes negotiating and managing numerous consultant contracts related to engineerine
policing, human resources, cable services, and strategic planning.

Personnel & Human Resources Management
Successful history of handling a wide variety of HR and personnel problems using progressive discipline
memods that include coaching counseling, last-chance agreements, and terminations. Skilled at
evaluatinptaff member performance, mentoring future leaders, and implementing creative initiatives to
spur employee development, retention, and engagement. Demonstrated results in developing
organizational cultures to increase professionalism and instill a strong customer service culture
throughout the organization Able to expertly negotiate labor contracts, mediate conflicts, and address
various union issues/grievances.






