
DISCUSSION FIRST and then

POSSIBLE MOTION

I MOVE TO direct the Municipal Administrator to have the
Human Resources Director prepare an employment agreement
with Brian Hanson to include the following elements and bring

back to the Assembly for approval;

Starting Salary;

Salary after 12 months:

Salary after 24 months:

Starting Annual Leave Bank:

Annual Leave Accrual:

Severance Pay:

Moving Expenses:

Other Benefits:

Starting Date:

$125,000 per year, paid bi-weekly,
exempt full-time, benefitted (advertised
salary)

$135,000 per year based on satisfactory
performance review

$140,000 per year based on satisfactory
performance review

80 hours, available on the first day of

employment

12.67 hours per month for the first year,
20 hours per month (240 hours per year)
after the first year anniversary

90 days - except for misconduct - no

severance pay

None

Per City and Borough of Sitka Personnel
Policies Handbook - PERS and SBS

annuities are the main retirement

programs

To be determined, no later than






